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ABSTRACT

This study investigated the level of work produityivof different gender of academic staff in sedetiprivate
universities in Central Uganda. The study sougliini the: (1) level of work productivity of the spondents understudy.
(2) Comparison between the male and female acadstaft in terms of: level of work productivity. Sgécally the
descriptive comparative designs and survey desigme utilized in this study. Utilizing the Slovesidbrmula the actual
number of respondents (665) was computed. The piwpsampling technique was employed, data wagaeli from
four private universities which included: 215 aaadestaff of Kampala International University,77ademic staff from
Nkumba University, 65 academic staff from Ugandari€¥ian University, and 37 academic staff from Qadish
University using 2 sets of non-standardized andaeh devised questionnaires. Data were analyzad ttee mean, and
Analysis of Variance (ANOVA). The overall mean seoon level of work productivity was interpreted ksv.
There was no significant difference between makk famale academic staff in terms of their levelnoirk productivity.
The findings concluded that, better outcomes anceased productivity is assumed to be the resubietter work place.
The study recommended that productivity measuresvatuable in monitoring targets for institutionadoductivity

improvement, and performance in order to retainamadd high labor turnover of the staff.
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